




WHO ARE WE?
Uif!Fyqfsjfoujbm!Fevdbujpo!Dfoufs!)FFD* creates immersive experiences with carefully 
selected community partners that enhance student learning by bridging academic theory 
with hands-on experiences.



WHAT YOU NEED TO THINK ABOUT WHEN YOU ARE THINKING 

ABOUT HIRING AN INTERN

DEFINE CREATE

Determine the specific 
projects or tasks the 
intern will be working on.
Clearly outline the 
learning objectives for 
the intern.
Decide on the start and 
end dates of the 
internship.

SUPPORT REFLECT
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WHAT IS AN INTERNSHIP?

The National Association of Colleges and Employers (NACE) defines an 
internship as a form of experiential learning that integrates knowledge 
and theory learned in the classroom with practical application and skills 
development in a professional setting. Internships give students the 
opportunity to gain valuable applied experience and make connections in 
professional fields they are considering for career paths; and give 
employers the opportunity to guide and evaluate talent.
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BRISTOL PROGRAMS CURRENTLY OFFERING INTERNSHIPS
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According to the Fair Labor Standards Act, you can only bring on unpaid interns in 
certain situations. The internship has to be mainly educational and benefit the intern 
more than the company.
The decision to offer a paid or unpaid internship depends on various factors, including an 
organization's financial resources, the nature of the internship, legal requirements, and the 
goals of the program. It's essential for employers to carefully consider these factors and 
make an informed decision that aligns with their values, objectives, and the needs of their 
potential interns.

PAID VS. UNPAID INTERNS

Nearly 61% of internships are paid, according to NACE, with an average wage 
of $19.05 per hour. Most unpaid internships are in the social services sector.
Besides meeting legal requirements, you’re more likely to attract qualified and 

motivated candidates by compensating your interns.





While we can't guarantee that we will have the right person for every opportunity you have, ever







INTERNSHIP TIMELINE 

Week 1-2: Orientation and Onboarding

Week 3-4: Getting to Know the Team

     ACTION: Bristol Learning Agreement Created and Signed
Week 5-6: Diving into Projects

Week 7-8: Midway Review

Week 9-10: Overcoming Obstacles

Week 11-12: Final Project Push

Week 13-14: Wrapping Up

Week 15-16: Reflection and Future Planni





HOST SITE RESPONSIBILITIES






