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9ȄŜŎǳǘƛǾŜ {ǳƳƳŀǊȅ 
 

Bristol is committed to promoting diversity and equity in the workplace, preventing barriers to 

equal employment opportunities while establishing a diverse employee population reflecting 

the student population the college serves. This Affirmative Action Strategy for 2022-2026 (“the 

Bristol Strategy” or “the Strategy”) provides a roadmap for achieving these ideals. This Strategy 

incorporates the Commonwealth of Massachusetts Board of Higher Education Massachusetts 

Community Colleges' Policy on Affirmative Action Equal Opportunity & Diversity ("the PAA"). 

The purpose of the Bristol Strategy is to establish programmatic objectives that will provide for 

the access and advancement of qualified minorities, women, and persons with disabilities. 

Bristol acknowledges and intends to responsibly alleviate the effects of societal discrimination 

and its impact on protected groups. In doing so, Human Resources has sought input from the 

college community to help develop and solidify the Bristol Strategy.  

Diversity and equity training has been provided for affirmative action hiring committee 

representatives, search committee chairpersons, and hiring managers to implement the 

Affirmative Action Strategy with clear determination and desired outcomes. Human Resources 

offers this training on a regular basis. Bristol hopes to require all employees serving on hiring 

committees to receive this training. Additionally, instructional videos on diversity, equity, and 

inclusion are also available online for all employees 

A review of the college’s IPEDS (Integrated Postsecondary Education Data Systems) 2021-2022 

Report provides us with a starting point for establishing hiring goals that will lead to creating a 

more diverse workforce. Central to the IPEDS is an annual survey conducted by the United 

States Department of Education National Center for Education Statistics. In accordance with the 

survey requirements, Bristol’s Human Resources department submits the racial, ethnic, and 

gender makeup of our workforce to the Department of Education.  

Employees voluntarily self-identify their racial, ethnic and gender identities upon hire. The first 

payroll report of November is used to create 
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CƻǊ ǘƘŜ ŀŎǘǳŀƭ .Ǌƛǎǘƻƭ Ƨƻō ǘƛǘƭŜǎ ǘƘŀǘ Ŧŀƭƭ ǳƴŘŜǊ ŜŀŎƘ ƻŦ ǘƘŜ ŀŦƻǊŜƳŜƴǘƛƻƴŜŘ ŎŀǘŜƎƻǊƛŜǎΣ ǇƭŜŀǎŜ 
ǎŜŜ ǘƘŜ Dƻŀƭǎ ǎŜŎǘƛƻƴ ƻŦ ǘƘƛǎ {ǘǊŀǘŜƎȅΦ 

An annual comparison of the IPED report with census data and the student body composition 

will provide an update as to Bristol’s progress in meeting these goals 

 

LΦ .Ǌƛǎǘƻƭ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜϥǎ !ŦŦƛǊƳŀǘƛǾŜ !Ŏǘƛƻƴ {ǘǊŀǘŜƎȅ {ǘŀǘŜƳŜƴǘ 

Affirmative action and equal employment opportunity are integral parts of the mission and 
purpose of Bristol Community College ("Bristol"). All Bristol employment decisions are made 
without regard to race, creed, religion, color, gender, gender identity, sexual orientation, age, 
disability, genetic information, maternity leave, military service, and/or national origin. 
 
The implementation of an effective affirmative action policy is ultimately the responsibility of 
Bristol's President Laura L. Douglas Ph.D. Dr. Douglas has directed Bristol's Affirmative Action 
Officer to coordinate the overall development, administration and monitoring of all affirmative 
action 
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LLLΦ hǾŜǊǾƛŜǿ ƻŦ 



5 
 

individuals back to work in their civilian jobs after military service. USERRA also protects 
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c. Represent the concerns of all employment areas of the college as these concerns 
relate to equal opportunity;  

d. Be informed about the rules and procedures of the college as well as federal and 
state laws and regulations governing affirmative action and equal opportunity;  

e. Meet as necessary, but not less than two (2) times a year; and  
f. Help sensitize and educate the college community regarding the affirmative action 

issues facin
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¢ŜƴǳǊŜ ¢ǊŀŎƪ 
 

Academic 
Rank 

Hispanic/Latinx American 
Indian or 

Alaska Native 

Asian Black or African 
American 

White Two or more 
races 
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L·Φ /Ǌƻǎǎǿŀƭƪ 
 

The Bristol workforce analysis utilizes the IPEDS from 2021 for identifying the relevant occupation 

classifications. This crosswalk identifies the census Standard Occupational Classifications (SOC) that best 

match the IPEDS classifications. 

Lt95{ Iw hŎŎǳǇŀǘƛƻƴŀƭ /ŀǘŜƎƻǊƛŜǎ    Census {h/ǎо 

1. Education Occupations   1. Postsecondary Teachers (25-1000) 

2. Library and Instructional Support Occupations    2. Librarians, Curators and Archivists      

                                                                                                          (25-4000) 

3. Student and Academic Services and Other   3. Other Educational Instruction and              

Educational Services Occupations                                               Library Occupations (25-9000) 

4. Management Occupations                                                      4. Management Occupations (11-0000) 

5. Business and Financial Operations Occupations                5. Business and Financial Operations                    

Occupations                                                                                     Occupations (13-0000)    
6. Computer, Engineering, and Science Occupations 

https://www.bls.gov/soc/2018/soc_2018_manual.pdf
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·Φ /ƻƳǇŀǊƛǎƻƴ ƻŦ 9ƳǇƭƻȅŜŜ ŀƴŘ {ǘǳŘŜƴǘ 5ŜƳƻƎǊŀǇƘƛŎǎп 
 

¢ŜƴǳǊŜŘ tǊƻŦŜǎǎƻǊǎΣ ¢ŜƴǳǊŜŘ !ǎǎƻŎƛŀǘŜ tǊƻŦŜǎǎƻǊǎ ŀƴŘ ¢ŜƴǳǊŜŘ 
!ǎǎƛǎǘŀƴǘ tǊƻŦŜǎǎƻǊǎΦ 

 

Race/Ethnicity Number 
of 

Students 
 

Percent 
of 

Total 
Students 

Number  
of  

Employees 
 

Percent of 
Total 

Employees 

Massachusetts 
Census 

      
Hispanic/Latinx males 154 2.6% 3 4% 3.2% 

Hispanic/Latinx/females 465 7.9% 3 4% 3.1% 

IƛǎǇŀƴƛŎκ[ŀǘƛƴȄ ǘƻǘŀƭ  смф млΦр҈ с у҈ сΦн҈ 

American Indian or Alaskan                                           
Native males         
 

9 0.2% 0 0 0 

American Indian or Alaskan 
Native females                                      

11 0.2% 0 0 0.1% 

!ƳŜǊƛŎŀƴ LƴŘƛŀƴǎ ƻǊ !ƭŀǎƪŀƴ  
bŀǘƛǾŜ ǘƻǘŀƭ 
 

нл лΦп҈ л л лΦм҈ 

Asian males 64 1.1% 1 1% 8.6% 

Asian females 87 1.5% 1 1% 6.5% 

!ǎƛŀƴ ǘƻǘŀƭ мрм нΦс҈ н п҈ мрΦн҈ 

Black or African American males 152 2.6% 1 1% 1.8% 

Black or African American females 294 5.0% 2 3% 2.3% 

.ƭŀŎƪ ƻǊ !ŦǊƛŎŀƴ !ƳŜǊƛŎŀƴ ǘƻǘŀƭ 
 

ппс тΦс҈ о п҈ пΦм҈ 

White males 
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{ǘǳŘŜƴǘ ŀƴŘ !ŎŀŘŜƳƛŎ !ŦŦŀƛǊǎ 

wŀŎŜκ9ǘƘƴƛŎƛǘȅ bǳƳōŜǊ 
ƻŦ 

{ǘǳŘŜƴǘǎ 

tŜǊŎŜƴǘ 
ƻŦ 

¢ƻǘŀƭ 
{ǘǳŘŜƴǘǎ 

bǳƳōŜǊ 
ƻŦ 

9ƳǇƭƻȅŜŜǎ 

tŜǊŎŜƴǘ ƻŦ 
¢ƻǘŀƭ 

9ƳǇƭƻȅŜŜǎ 

aŀǎǎŀŎƘǳǎŜǘǘǎ 
/Ŝƴǎǳǎ
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aŀƴŀƎŜƳŜƴǘ hŎŎǳǇŀǘƛƻƴǎ 

wŀŎŜκ9ǘƘƴƛŎƛǘȅ bǳƳōŜǊ 
ƻŦ 

{ǘǳŘŜƴǘǎ 

tŜǊŎŜƴǘ 
ƻŦ 

¢ƻǘŀƭ 
{ǘǳŘŜƴǘǎ 

bǳƳōŜǊ 
ƻŦ 

9ƳǇƭƻȅŜŜǎ 

tŜǊŎŜƴǘ ƻŦ 
¢ƻǘŀƭ 

9ƳǇƭƻȅŜŜǎ 

aŀǎǎŀŎƘǳǎŜǘǘǎ 
/Ŝƴǎǳǎ 

Hispanic/Latinx males 154 2.6% 1 2% 1.9% 
Hispanic/Latinx/females 465 7.9% 0 0 0.7% 
IƛǎǇŀƴƛŎκ[ŀǘƛƴȄ ǘƻǘŀƭ  смф млΦр҈ м н҈ нΦс҈ 
American Indian or Alaskan 
Native males      

9 0.2% 0 0 0 

American Indian or Alaskan 
Native females      

11 0.2% 1 2% 0 
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.ǳǎƛƴŜǎǎ ŀƴŘ CƛƴŀƴŎƛŀƭ hǇŜǊŀǘƛƻƴǎ 

wŀŎŜκ9ǘƘƴƛŎƛǘȅ bǳƳōŜǊ 
ƻŦ 

{ǘǳŘŜƴǘǎ 

tŜǊŎŜƴǘ 
ƻŦ 

¢ƻǘŀƭ 
{ǘǳŘŜƴǘǎ 

bǳƳōŜǊ 
ƻŦ 

9ƳǇƭƻȅŜŜǎ 

tŜǊŎŜƴǘ ƻŦ 
¢ƻǘŀƭ 

9ƳǇƭƻȅŜŜǎ 

aŀǎǎŀŎƘǳǎŜǘǘǎ 
/Ŝƴǎǳǎ 

Hispanic/Latinx males 154 2.6% 0 0 1.5% 
Hispanic/Latinx/females 465 7.9% 1 3% 2.1% 
IƛǎǇŀƴƛŎκ[ŀǘƛƴȄ ǘƻǘŀƭ  смф млΦр҈ м о҈ оΦс҈ 
American Indian or Alaskan 
Native males      

9 0.2% 0 0 0 

American Indian or Alaskan 
Native females      

11 0.2% 0 0 0.1% 

!ƳŜǊƛŎŀƴ LƴŘƛŀƴǎ ƻǊ !ƭŀǎƪŀƴ 
bŀǘƛǾŜ ǘƻǘŀƭ 

нл лΦп҈ л л лΦм҈ 

Asian males 64 1.1% 0 0 4.6% 
Asian females 87 1.5% 0 0 7.6% 
!ǎƛŀƴ ǘƻǘŀƭ мрм нΦс҈ л л мнΦн҈ 
Black or African American males 152 2.6% 0 0 1.2% 
Black or African American females 294 5.0% 0 0 2.7% 
.ƭŀŎƪ ƻǊ !ŦǊƛŎŀƴ !ƳŜǊƛŎŀƴ ǘƻǘŀƭ ппс тΦс҈ л л



16 

/ƻƳǇǳǘŜǊΣ 9ƴƎƛƴŜŜǊƛƴƎ ŀƴŘ {ŎƛŜƴŎŜ hŎŎǳǇŀǘƛƻƴǎ 

wŀŎŜκ9ǘƘƴƛŎƛǘȅ bǳƳōŜǊ 
ƻŦ 

{ǘǳŘŜƴǘǎ 

tŜǊŎŜƴǘ 
ƻŦ 

¢ƻǘŀƭ 
{ǘǳŘŜƴǘǎ 
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hŦŦƛŎŜ ϧ !ŘƳƛƴƛǎǘǊŀǘƛǾŜ {ǳǇǇƻǊǘ hŎŎǳǇŀǘƛƻƴǎ 

wŀŎŜκ9ǘƘƴƛŎƛǘȅ bǳƳōŜǊ 
ƻŦ 

{ǘǳŘŜƴǘǎ 

tŜǊŎŜƴǘ 
ƻŦ 

¢ƻǘŀƭ 
{ǘǳŘŜƴǘǎ 

bǳƳōŜǊ 
ƻŦ 

9ƳǇƭƻȅŜŜǎ 

tŜǊŎŜƴǘ ƻŦ 
¢ƻǘŀƭ 

9ƳǇƭƻȅŜŜǎ 

aŀǎǎŀŎƘǳǎŜǘǘǎ 
/Ŝƴǎǳǎ 

Hispanic/Latinx males 154 2.6% 0 0 .5% 
Hispanic/Latinx/females 465 7.9% 3  5% 6.3% 
IƛǎǇŀƴƛŎκ[ŀǘƛƴȄ ǘƻǘŀƭ  смф млΦр҈ о р҈ сΦу҈ 
American Indian or Alaskan 
Native males      

9 0.2% 0 0 0 

American Indian or Alaskan 
Native females      

11 0.2% 0 0 0.3% 

!ƳŜǊƛŎŀƴ LƴŘƛŀƴǎ ƻǊ !ƭŀǎƪŀƴ 
bŀǘƛǾŜ ǘƻǘŀƭ 

нл лΦп҈ л л лΦо҈ 

Asian males 64 1.1% 0 0 0.6% 
Asian females 87 1.5% 2 4% 2% 
!ǎƛŀƴ ǘƻǘŀƭ мрм нΦс҈ н п҈ нΦс҈ 
Black or African American males 152 2.6% 0 0 0.4% 
Black or African American females 294 5.0% 3 5% 4.2% 
.ƭŀŎƪ ƻǊ !ŦǊƛŎŀƴ !ƳŜǊƛŎŀƴ ǘƻǘŀƭ ппс тΦс҈ о р҈ пΦс҈ 

White males 1330 22.6% 7 13% 4.9% 
White females 2452 41.7% 40 72% 78.9% 
²ƘƛǘŜ ǘƻǘŀƭ 

¢ƻǘŀƭ 

отун 

рууф 

спΦо҈ пт 

рр 

ур҈ уоΦо҈ 
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bŀǘǳǊŀƭ wŜǎƻǳǊŎŜǎΣ /ƻƴǎǘǊǳŎǘƛƻƴ ŀƴŘ aŀƛƴǘŜƴŀƴŎŜ 

wŀŎŜκ9ǘƘƴƛŎƛǘȅ bǳƳōŜǊ 
ƻŦ 

{ǘǳŘŜƴǘǎ 

tŜǊŎŜƴǘ 
ƻŦ 

¢ƻǘŀƭ 
{ǘǳŘŜƴǘǎ 

bǳƳōŜǊ 
ƻŦ 

9ƳǇƭƻȅŜŜǎ 

tŜǊŎŜƴǘ ƻŦ 
¢ƻǘŀƭ 

9ƳǇƭƻȅŜŜǎ 

aŀǎǎŀŎƘǳǎŜǘǘǎ 
/Ŝƴǎǳǎ 

Hispanic/Latinx males 154 2.6% 0 0 7.3% 
Hispanic/Latinx/females 465 7.9% 0 0 0.4% 
IƛǎǇŀƴƛŎκ[ŀǘƛƴȄ ǘƻǘŀƭ  смф млΦр҈ л л тΦт҈ 
American Indian or Alaskan 
Native males      
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·L Wƻōǎ ōȅ DŜƴŘŜǊс 

Cǳƭƭπ¢ƛƳŜ LƴǎǘǊǳŎǘƛƻƴŀƭ {ǘŀŦŦ     
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·LLLΦ Dƻŀƭǎ

Bristol is committed to promoting diversity and equity in the workplace, preventing barriers to 
equal employment opportunities, all while continuing to establish a diverse employee population 
that reflects our student population and the community the college serves. This Affirmative Action 
Strategy provides a roadmap for achieving these ideals. The purpose of the Bristol Strategy is to 
establish programmatic objectives that will provide for the access and advancement of qualified 
minorities, women, and persons with disabilities. Our intent is to acknowledge and responsibly 
alleviate the effects of societal discrimination and its impact on protected groups. The Bristol 
Strategy incorporates the PAA.  
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{ǘǳŘŜƴǘ ϧ !ŎŀŘŜƳƛŎ !ŦŦŀƛǊǎ 
¢ƻǘŀƭ ŜƳǇƭƻȅŜŜǎ ς см 

tƻǎƛǘƛƻƴǎ 

Academic Coordinators  

Admissions Coordinators 

ASL Interpreter 

Associate Registrar 

Coord. Career Plan & Placement  

Coordinator Academic Computing  

Coordinator Health Services  

Coordinator Learning Resources  

Coordinator of Financial Aid 

Coordinator Transfer & Articulation 

Learn. Specialist Disability Srvs   

Learning Specialist  

Recruitment Counselor  

Registrar  

Senior Academic Counselor  

Senior Financial Aid Counselor  

Senior Special Programs Coord. 

Special Programs Coord ABE  

Special Programs Coord OTA 

Special Programs Coordinator   

Sr. Special Program Coord. ASL  

Student Activity Officer

Goal - hire two qualified people who identify as Asian American 

¶ 2.6% of our student body

¶ 5.4% of people in this category statewide

¶ 2% of people working in this category at Bristol (one employee)

¶ 5% of 61 people working in Student & Academic Affairs after hiring two additional

qualified people

Goal - hire two qualified people who identify as Hispanic/Latinx 

¶ 10.5% of our student body

¶ 2.9% of people working in this category statewide

¶ 7% of people working in this category at Bristol (four employees)

¶
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aŀƴŀƎŜƳŜƴǘ hŎŎǳǇŀǘƛƻƴǎ 
¢ƻǘŀƭ 9ƳǇƭƻȅŜŜǎ ς со 

tƻǎƛǘƛƻƴǎ 

Assistant Directors 

Associate Deans 

Associate Directors 

Associate VPs 
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.ǳǎƛƴŜǎǎ ϧ CƛƴŀƴŎƛŀƭ hǇŜǊŀǘƛƻƴǎ 
¢ƻǘŀƭ 9ƳǇƭƻȅŜŜǎ ς нф 

tƻǎƛǘƛƻƴǎ 

Diversity & Title IX Officer 

AA Operations Specialist 

Accountant I 

Accountant II 

Accountant III 

Accountant IV 

Accountant V 

Assistant Comptroller 

Asst Director/Org Effectiveness 

Buyer I 
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hŦŦƛŎŜ ϧ !ŘƳƛƴƛǎǘǊŀǘƛǾŜ {ǳǇǇƻǊǘ hŎŎǳǇŀǘƛƻƴǎ 

¢ƻǘŀƭ ŜƳǇƭƻȅŜŜǎ ς рр 
tƻǎƛǘƛƻƴǎ 

Administrative Assistant I 

EDP Entry Operator III 
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!ǘǘŀŎƘƳŜƴǘ 

¢ƘŜ /ƻƳƳƻƴǿŜŀƭǘƘ ƻŦ aŀǎǎŀŎƘǳǎŜǘǘǎ .ƻŀǊŘ ƻŦ IƛƎƘŜǊ 9ŘǳŎŀǘƛƻƴ 
aŀǎǎŀŎƘǳǎŜǘǘǎ /ƻƳƳǳƴƛǘȅ /ƻƭƭŜƎŜǎ tƻƭƛŎȅ ƻƴ !ŦŦƛǊƳŀǘƛǾŜ !ŎǘƛƻƴΣ 9ǉǳŀƭ 
hǇǇƻǊǘǳƴƛǘȅ ϧ 5ƛǾŜǊǎƛǘȅ όt!!ύ 

 

LINK TO ONLINE POLICY  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

https://bristolcc-public.policystat.com/?lt=Ao8RXvxRKhxWMsgfj-rldd&next=%2Fv2%2Fpolicy%2F11505667%2Flatest%2F
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